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Questions asked and answered during the Tuesdays with TCTA: Protecting Texas Educators 
webinar on May 12, 2026. Some questions and responses have been edited for typos or clarity. 
 
Q. Once TEA receives the report, is there a time under which the investigators must conduct the 
investigation? 
A. There is no specific timeframe for completion of an investigation. However, once a warning is 
placed on an educator's certificate, TEA has 240 days to either resolve the investigation or file a 
petition with SOAH. If they do not, the educator can request that the warning be removed. The 
investigation can still continue after the warning has been removed. 
 
Q. When was SB 571 passed and enacted? 
A. The law was passed by the Texas Legislature during the 2025 session, and it took effect at the 
beginning of the 2025-26 school year. 
 
Q. Is this “report first, ask questions later” an attempt to keep districts from sweeping 
complaints under the rug?   
A. Yes, there was testimony presented to the legislature when these changes were being 
considered that districts were not properly handling complaints. TCTA believes that this influenced 
the legislation. 
 
Q. Some classrooms do not have a video when allegations are being submitted, what other 
evidence will TEA be asking the school districts to submit? 
A. TEA will typically ask for the complete investigative file that the district has conducted.  This 
could include a statement from the educator, other adults, and possibly students. The agency will 
also usually ask for the educator's personnel file. TEA will also seek records that might exist with 
other agencies, such as DFPS or law enforcement. The educator is also given an opportunity to 
respond. 
 
Q. What about when SBEC issues a reprimand despite no legal wrongdoing and all 
investigations turning up no misconduct? 
A. Educators have the opportunity to request a hearing to challenge the imposition of a sanction on 
a certificate. That is something that a TCTA attorney can provide representation for. 
 
Q. Are there any legal consequences against those persons who knowingly make false and 
totally unfounded reports of educator misconduct against an educator?  It is a misdemeanor 
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criminal offense to falsify a government document, so is falsification of an accusation against 
an educator a criminal or other legal offense under Texas law? 
A. There is currently no penalty in the law for a false or unfounded report. Depending on the 
circumstances, there may be grounds for a slander or libel lawsuit. However, that would be fact-
dependent. 
 
Q. If someone is under investigation, are they still able to be hired by a different district?  
A. Being under investigation does not prevent a district from hiring an educator. But the 
investigation is something the educator must disclose on a pre-employment affidavit. If there is an 
investigative warning on the certification, that can make the teacher a less attractive candidate. 
 
Q. Are TRS benefits in jeopardy? 
A. Your TRS benefits will not be jeopardy.  The report itself of misconduct does NOT directly affect 
an educator's TRS benefits. 
Q. Do local grievances have to be reported? Say a parent files a grievance to force a grade 
change? Or to force a non-data-driven IEP accommodation?  
A. Grade changes and IEP paperwork are not the type of issues are not currently among the type of 
issues that are required to be reported. However, SPED teachers may be vulnerable to other types 
of complaint, such as an allegation that a restraint was improperly applied. 
 
Q. Can a special education teacher be sanctioned for restraining a student who is causing harm 
to other classmates? 
A. This is an area where a teacher is very vulnerable to a complaint. There may be immunity 
available, but that is a very fact-dependent determination. That is the kind of issue where you 
would want an attorney to advocate that immunity should apply or that the restraint was properly 
applied. 
 
Q. When an educator is under investigation by TEA, their Texas Educator Certificate is marked 
with red-lettered words that explain the educator is currently being investigated by TEA.  Even 
though the educator is supposed to be presumed innocent until proven guilty, will this notice 
on the educator's license affect their employability? 
A. TEA takes the position that an educator can teach with a warning on their certificate. However, 
we have found that the warning makes that educator a significantly less attractive candidate for 
employment. The rule limits the time that an investigative warning can remain on the certification, 
but TCTA agrees that a lot of reputational damage can be done while it is on the certificate. 
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Q. When a teacher is reported, are districts required to place the teacher on administrative 
leave?  If yes, is the leave with or without pay? 
A. It is not required for a district to place a teacher on administrative leave while an investigation 
takes place, but it is common practice for them to do so. Administrative leave is with pay unless 
the board of trustees takes action to initiate suspension without pay. That is a process that would 
allow the teacher to request a hearing. 
 
Q. If a district reports within 48 hours then conducts their own investigation and finds that the 
allegations are false, can the district pull that report back? Are they obligated to share the 
results?  
A. The district cannot withdraw the report, but the district will usually send follow up 
information/reports to the agency. These subsequent reports will help in the investigative process. 


