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$338 B Total Budget 
5% increase from previous biennium

$154 B General Revenue
Core state dollars for operations

$24 B Rainy Day Fund
Emergency reserves

$24 B Carryover Balance
Unspent funds from previous cycle

Understanding the Budget: 2026-2027



Senate Bill 1- General Appropriations 
Act (Huffman/ Bonnen)

$51 Billion (since 2019)
Property Tax Relief
• Maintains relief and adds new reductions via 

SB 4/ SJR 2 and SB 23/ SJR 85 (Bettencourt/ 
Meyer). Homestead exemptions will increase 
to $140,000 for homeowners/ $484 savings 
per year and $200,000 for seniors or disabled 
Texans/ $907 savings per year.

• Governor signed
• Requires voter approval in November

$1 Billion
Education Savings Accounts (Vouchers)
• SB 2 (Creighton/ Buckley) creates new 

program serving approximately 100.000 
students

$8.5 Billion
Public Education Funding 
Provisions in HB 2 (Buckley/ Creighton)
Teacher & Staff Support
• $3.7 billion dedicated to teacher pay raises. An additional $500 million for 

support staff increases.
Enhanced Basic Allotment
• $800 million to increase the basic allotment by $55 per student. This 

provides crucial foundation funding.
Operational Costs
• $1.2 billion for fixed costs, includes pension contributions and rehiring 

retired teachers.
Other Programs
• SPED, CTE
• SB 260 (Huffman/ Bonnen) $430 m to double School Safety Allotment. HB 

121 (King/ Nichols) permits funding for behavior interventionists.

.$369 Million
Active Employee Health Care
• HB 500 (Bonnen/ Huffman) keeps the costs of TRS-ActiveCare premium increases to 

no more than 10%. 



$1B
Total Funding 

For the new voucher program starting 2026-
2027

$10 k+
Per Child

For private tuition and related costs

$30k
Special Needs

Additional funding for students with 
disabilities

$2k
Homeschooling

Maximum amount for homeschooling 
families

Senate Bill 2- Education Savings 
Accounts (Creighton/ Buckley)



House Bill 2- Public Schools 
(Buckley/ Creighton)

SUPPLEMENTAL STAFF PAY
• Non-administrative staff will share $45 per student in 

additional funding.

*Raises begin in the 2025-2026 school year. 

District Size 3-4 Years Experience 5+ Years Experience

More than 5K 
students

$2500 $5000

5K or fewer students $4000 $8000

Comprehensive $8.5 billion funding for public schools 
and other provisions

TEACHER PAY



House Bill 2- Public Schools 
(Buckley/ Creighton)

Increased Funding and New 
Designations
• Increases funding for TIA 

designations and introduces new 
"acknowledged" designation. 

Certification Review
• National Board Certification now 

qualifies teachers for a "nationally 
board-certified teacher" designation 
with allotments of $3,000-9,000. 
with higher amounts for high-need 
and rural districts. 

• State Board for Educator 
Certification will review/determine 
to reauthorize or revoke designation 
by December 31, 2026.

Enhanced TIA Program
• New enhanced TIA program entitles 

districts to 10% more funding. 
• Must meet additional criteria, 

including performance-based 
compensation for principals and 
assistant principals. 

• Systems applying in 2025-26 can use 
Teacher Retention Allotment funds 
for performance-based 
compensation instead of changing 
salary schedules.

TEACHER INCENTIVE ALLOTMENT



HB 2: Special Education
HB 2 changes how special education funding 
is allocated; previously the state funded 
based on the amount of time a student 
received special education services.

The new model would instead provide 
funding based on the intensity of services 
required for that student.

In addition to changing the funding model, 
the bill also provides $850 million in 
additional funding for special education.

Rep. Buckley/Sen. Creighton



HB 2: Teacher Certification
HB 2 prohibits Districts of Innovation (DOIs) from 
exempting themselves from teacher certification 
requirements for foundation subjects and parent 
notification requirements, as well as prohibiting any
district from employing inappropriately certified or 
uncertified teachers for foundation courses. 

Uncertified teachers for those courses will have until the 
2029-2030 school year to obtain certification, with some 
conditions.

The bill also provides financial incentives for school 
districts to help uncertified teachers obtain certification.

The bill also waives bilingual and special education 
certification application fees and exam fees for a 
candidate’s first test attempt.

Rep. Buckley/Sen. Creighton



HB 2: Math Academies
HB 2 requires teachers who provide K-3 
math instruction to attend a math 
academy no later than the 2030-2031 
school year. 

(Previously K-8; TCTA suggested that it 
be K-3 and it was changed)

It provides stipends in certain 
circumstances for whose who complete 
literacy and/or math academies, in an 
amount set by the commissioner.

Rep. Buckley/Sen. Creighton



HB 100: Instructional Materials
HB 1605 from last legislative session tasked the 
State Board of Education (SBOE) with creating 
a list of approved high-quality instructional 
materials (HQIM) and a list of rejected 
instructional materials

HB 100 strictly prohibits school districts 
from purchasing or adopting materials on 
the rejected list.

There are instructional materials that are not on 
either list and such materials are still 
permissible for use.

Rep. Leo-Wilson/Sen. Middleton



SB 10: Ten Commandments
SB 10 requires each public school classroom to 
display a specific poster of the Ten 
Commandments in a conspicuous place if such 
posters are available.

School districts may acquire those posters in two 
ways:

1. The school district may purchase posters, or
2. Anyone may donate posters to the school 

district, which the district must accept.

Sen. P. King/Rep. Noble



SB 11: Prayer Period during School
SB 11 requires each school board to vote on 
establishing a period during the school day for 
prayer and/or reading religious texts.

If established, students must have written 
permission from a parent to participate. Those 
participating in prayer and those not participating 
will be in separate rooms during that period.

SB 11 also allows people to encourage students 
to engage in religious speech during school 
activities (requiring or coercing a student to do 
so is still forbidden).

Sen. Middleton/Rep. Spiller



SB 965: Religious Speech by Employees

SB 965 explicitly affirms the right of 
a school district or charter 
employee to engage in religious 
speech or prayer while on duty.

School districts and charters may 
restrict that right if it is necessary to 
further a compelling state interest 
and narrowly-tailored using the 
least restrictive means to achieve 
that interest.

Sen. Parker/Rep. Leach



“Nearly every Texas educator I have spoken with raises 
student discipline as the most important thing we as 

lawmakers in Austin could reform to help our schools run 
better and safer as well as increase educational attainment 

in the classroom.”
- Rep. Brad Buckley, Chairman of the House Public Education 

Committee



HB 6: Student Discipline
By Rep. Leach/Sen. Perry
Main components:
• Districts can not exempt 

themselves out of TEC Chapter 37 
through DOI

• Professional employee immunity 
from disciplinary proceedings for 
reporting of a violation of chapter 
37 to another employee, TEA, or law 
enforcement or for actions taken in 
good faith to remove a student from 
class under 37.002

• VAPE pen DAEP relief – code of 
conduct provides district may send 
a student to a DAEP for first 
offense.



HB 6: Student Discipline
Districts can adopt policies to allow parental 
involvement in school discipline

- If a district adopts such a policy, it 
must notify the parent of the right to request 
a behavioral agreement (only in certain 
circumstances) that will outline the 
responsibilities of the parent/student

- Completion of the agreement by 
the student and parent can shorten a 
disciplinary placement if the student is 
placed in a DAEP or expelled



● A student who 
repeatedly 
interferes with the 
teacher’s ability to 
communicate 
effectively with the 
students in the 
class or with the 
ability of the 
student’s 
classmates to 
learn;

● A student who 
engages in conduct 
that constitutes 
bullying, as defined 
by 37.0832

● A student who 
demonstrates 
behavior that is 
unruly, disruptive, 
or abusive toward 
the teachers, 
another adult, or 
another student; or

HB 6: Student Removal
A teacher may remove a student from class in 3 circumstances:

Removal 
can be 
based on a 
single 
incident



Written Consent

Once a student is removed

● Student cannot 
be returned 
without a 
teacher’s written 
consent, unless…

Placement Review 
Committee

● Determines best or 
only alternative 
available, AND a 
37.009 conference 
is held in which 
teacher has the 
opportunity to 
participate;for public 
schools

Return to Class 
Plan

● Written consent or 
RTC plan prepared 
for the student

● Plan created by an 
employee who is 
not a teacher

Student Appeal

● A student can appeal 
their removal from 
class to the placement 
review committee or 
campus threat 
assessment/safe & 
supportive school team 
(if appropriate)



Suspension 
Changes 
(student above 

grade 3)

Out-of-school suspension 
limited to 3 days max

In-school suspension not 
subject to any time limit

Principal can then continue ISS 
but must document the 
decision

ISS – principal must review 
placement every 10 days

Review evaluates educational 
progress



Suspension 
Changes 
(student below 

grade 3)

Can be given OSS only if 
student engages in:

1. Conduct containing elements 
of an offense involving 
weapons

3. Documented conduct that 
results in repeated or 
significant disruption to the 
classroom

2. Conduct that threatens the 
immediate health and safety 
of other students in class



HB 6: Virtual Expulsion
A principal or other administrator can place 
a student who has been expelled in a 
virtual expulsion program IF:
- There is no JJAEP in the county, or the 

JJAEP rejects admission or returns the 
student early.

There are programmatic requirements, 
including reviewing placement every 45 
days and ensuring internet/computer 
access.

A district can’t require a teacher to provide 
virtual and in-class instruction for a course 
during the same class period.



SB 12: Parental Rights



A school, the board, and 
employees shall implement 
and comply with each policy 

a school is required to 
adopt.

Prohibition on diversity, 
equity, and inclusion duties.

Prohibition on assisting a 
student with social 

transitioning.

Requirement for each 
teacher to provide an 

instructional plan or course 
syllabus for each class.

How do 
parental rights 

affect 
teachers?



Requires district personnel to 
encourage a student to discuss 
issues relating to student well-

being with the parent.

Parental consent required 
before certain activities.

Prohibition on an employee 
providing instruction, guidance, 

activities, or programming 
regarding sexual orientation or 

gender identity.

Requires policies for two 
opportunities for in-person 

parent and teacher conferences 
during each school year.

How do parental 
rights affect 

teachers?



SB 571: Educator Misconduct
by Sen. Bettencourt/Rep. Leach

Who is now covered by educator 
misconduct laws?

People employed/contracted by an educational entity to 
provide educational services are now eligible for 
inclusion on the Do Not Hire Registry



SB 571: Educator Misconduct
Is there anything new that has to be reported to 

SBEC?

An educator resigned and there was evidence 
the educator abused a student, including 
engaging in physical mistreatment or a threat 
of violence against a student/minor

An educator resigned and there was 
evidence the educator was involved in or 
solicited a romantic or sexual relationship 
with a student/minor

An educator resigned and there was evidence 
the educator engaged in inappropriate 
communications with a student/minor, as 
defined by SBEC rule

An educator resigned and there was evidence 
the educator failed to maintain appropriate 
boundaries with a student or minor, as defined 
by SBEC rule



SB 571 Continued
● Shortens the reporting timelines for 

principals and superintendents to within 48 
hours of when they became aware of 
evidence of misconduct.

● While principals and superintendents must 
still report certified employees to SBEC for 
misconduct, they must report non-certified 
employees to the commissioner.

● Mandatory reporting timeline has been 
shortened to 24 hours.

● SBEC shall temporarily suspend an educator’s 
certification if the board determines the 
educator’s continued certification is a 
continuing and imminent threat to public 
welfare.

● Abuse redefined to include “Improper 
relationship between an educator and 
student” under the Penal Code (21.12).



HB 4623: Employee 
liability
By Rep. Little/Sen. Paxton

A public school that is “grossly negligent or 
reckless, or engages in intentional 
misconduct, in hiring, supervising, or 
employing a professional school employee 
is liable for an act or omission that is 
committed by the employee against a 
student enrolled in the school and that is:
• Sexual misconduct or
• Failure to report suspected child abuse 

or neglect under the Family Code.

The professional employee must be named 
as a defendant and may not assert official 
immunity.



A mandatory reporter can no longer anonymously report 
child abuse or neglect to CPS.

However, the report is confidential.

Given the new removal of sovereign immunity, this may 
be good, as you will be able to prove that you reported 
to CPS if that comes into question.



30

THANK YOU!
Any Questions?

Call 888-879-8282


	THE 89TH 
TEXAS LEGISLATURE
	Understanding the Budget: 2026-2027
	Senate Bill 1- General Appropriations Act (Huffman/ Bonnen)
	Slide Number 4
	Slide Number 5
	Slide Number 6
	HB 2: Special Education
	HB 2: Teacher Certification
	HB 2: Math Academies
	HB 100: Instructional Materials��
	SB 10: Ten Commandments
	SB 11: Prayer Period during School
	SB 965: Religious Speech by Employees
	“Nearly every Texas educator I have spoken with raises student discipline as the most important thing we as lawmakers in Austin could reform to help our schools run better and safer as well as increase educational attainment in the classroom.”�- Rep. Brad Buckley, Chairman of the House Public Education Committee
	Slide Number 15
	HB 6: Student Discipline
	HB 6: Student Removal
	Once a student is removed
	Suspension Changes (student above grade 3)	
	Suspension Changes (student below grade 3)	
	Slide Number 21
	SB 12: Parental Rights
	Slide Number 23
	Slide Number 24
	SB 571: Educator Misconduct�by Sen. Bettencourt/Rep. Leach
	SB 571: Educator Misconduct
	SB 571 Continued
	Slide Number 28
	A mandatory reporter can no longer anonymously report child abuse or neglect to CPS.��However, the report is confidential.��Given the new removal of sovereign immunity, this may be good, as you will be able to prove that you reported to CPS if that comes into question.
	THANK YOU!

